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AGENDA

Topic

Å Welcome and introduction

Å June decisions (potential Plan changes)

Å Communication and outreach

Å Open discussion
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THE PURPOSE OF THE SPONSORS CORPORATION

Åά9ǎǘŀōƭƛǎƘŜŘ ǳƴŘŜǊ ǘƘŜOMERS Actin 2006, the Sponsors 
Corporation (SC) works closely and collaboratively with the 
OMERS Administration Corporation to represent the interests of 
sponsors, stakeholders, members and beneficiaries of the OMERS 
tŜƴǎƛƻƴ tƭŀƴǎΦέ

ÅάhǳǊ ƻǾŜǊǊƛŘƛƴƎ ƻōƧŜŎǘƛǾŜ ƛǎ ǘƻ ŜƴǎǳǊŜ ςthrough informed 
decision-making and leading governance practices ςthat the 
OMERS Pension Plans remain affordable, meaningful and 
sustainable ƛƴ ǘƻŘŀȅΩǎ ŎƻƳǇƭŜȄ ŀƴŘ Ŧŀǎǘ-ŎƘŀƴƎƛƴƎ ǿƻǊƭŘΦέ
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REMINDER ςWHY THE REVIEW?

ÅWe have still not recovered fully from the 2008 market crash

ÅCǳƴŘŜŘ ǎǘŀǘǳǎ άƛƴŦƭŀǘŜŘέ ōȅ ƻǳǊ ŎǳǊǊŜƴǘ ŘƛǎŎƻǳƴǘ ǊŀǘŜ

ÅNegative cash flows and a challenging market

Å²Ŝ ŀǊŜ ŦŀŎƛƴƎ ǎƛƎƴƛŦƛŎŀƴǘ ƘŜŀŘǿƛƴŘǎ ǘƘŀǘ ŀǊŜ ōŜȅƻƴŘ ŀƴȅƻƴŜΩǎ ŎƻƴǘǊƻƭ

ÅMaturity, longevity, membership trends, economics, enhanced CPP 

ÅSponsors requested a broader review as part of the MI2 consultation

ÅLimited tolerance for contribution increases (member & employer)

ÅEnhancements to CPP benefit will increase retirement costs

ÅWe are late to the game (many plans have made strategic choices)
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RECENT IMPROVEMENT ςIN CONTEXT

5

Funded Status
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A MORE CONSERVATIVE APPROACH
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6.0%

4.8%

17.4%

22.5%

Å In 30 years, we expect the total contribution rate to exceed current maximums

ÅDeveloped by independent actuaries and validated by OAC management



COMPREHENSIVE PLAN REVIEW

5ŜŦƛƴƛƴƎ άǎǳǎǘŀƛƴŀōƛƭƛǘȅέ

ÅConsistently deliver ς

through both favourable

and adverse 

circumstances ςan 

appropriate range of 

benefits within an 

acceptable range of costs 

and across generations

Guiding principles

ÅSecure

ÅRelevant

ÅAffordable

ÅEquitable

ÅSimple

Primary objective

ÅEnsure that the Plan 

remains sustainable

over the next 20, 50, 

and even 100 years 
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A FULL RANGE OF OPTIONS

Plan Options Education 

Service 
cap

Other 
considerations

Accrual
rate

Pension 
formula

CPP 
integration

NRA 60 for 
paramedics

Non-full-time 
participation

Bridge 
benefit

Early 
retirement

Normal 
retirement

Survivor 
benefits

Post-retirement
indexing
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A NARROWED FOCUS

Plan Options Education 

Service 
cap

Other 
considerations

Accrual
rate

Pension 
formula

CPP 
integration

NRA 60 for 
paramedics

Non-full-time 
participation

Bridge 
benefit

Early 
retirement

Normal 
retirement

Survivor 
benefits

Post-retirement
indexing
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Preliminary 
Decisions



A BALANCED APPROACH
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ÅConditional indexing

ÅEarly retirement

ÅNon-full-time members

ÅNRA 60 for paramedics

ÅCPP Integration

ÅPlan contributions

ÅService cap



THE UPSHOT ςPRELIMINARY BOARD DECISION

ÅSignificantly improves plan sustainability

ÅReflects the introduction of enhanced CPP ςaddresses affordability

ÅTakes steps to address longevity

ÅProvides meaningful DB coverage to more people

12Comprehensive Plan Review

ÅOptions for consultation; not an agreement in principle

ÅChanges, if any, will have no impact on current retirees

ÅBenefits earned prior to the effective date are preserved



MEMBER BENEFIT IMPACTS

ÅCombined OMERS and CPP pension will be improved significantly
ÅParticularly for lower-paid workers

ÅAccess to unreducedearly retirement delayed by 5 years

ÅBroader access to DB (mandatory non-full-time coverage)

ÅParamedics can access NRA 60 benefits

ÅIndexing of pensions at risk
ÅBut, future members exposed to less risk
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A more sustainable pension plan



PRELIMINARY DECISION

Comprehensive Plan Review

Provision Current Plan Draft Plan 

Accrual rate Å1.325% / 2% integrated with 

¸ŜŀǊΩǎ aŀȄƛƳǳƳ tŜƴǎƛƻƴŀōƭŜ 

Earnings (YMPE)

Å1.325% / 2% integrated 

ǿƛǘƘ ƴŜǿ ¸ŜŀǊΩǎ !ŘŘƛǘƛƻƴŀƭ 

Maximum Pensionable 

Earnings (YAMPE)

Contributions Å Integrated with current YMPEÅ Integrated with new YAMPE

Service limit Å35 years ÅNone

Rationale:

ÅRecognizes the enhanced CPP, both benefits and costs

ÅAllow members to accrue a larger, but delayed pension
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GROSS REPLACEMENT RATES ςINCLUDING CPP

Additional for expanded CPP (fully phased-in)

Current CPP

Current CPP

Current CPP Current CPP
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ÅOMERS and CPP yield  
a replacement rate of: 
ÅCurrently: 70%

ÅProposed: 80% to 74%

Comprehensive Plan Review



MEMBER IMPACT
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ÅMany OMERS members 

will experience a 

significant positive 

impact 
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PRELIMINARY DECISION
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Provision Current Plan Draft Plan 

Early retirement Å30 years of service or 90 

(85) points

ÅAge/ points based on 

άŜƭƛƎƛōƭŜέ ǎŜǊǾƛŎŜ

Å5% reduction per year or 

point prior to above

Å30 years of service or 90 (85) 

points plus age 60 (55)

ÅAge/points based on 

άŎƻƴǘǊƛōǳǘƻǊȅέ ǎŜǊǾƛŎŜ

ÅActuarial equivalent to NRA

Rationale:

ÅPartially reflect the impact of longer lifespans and enhanced vitality

ÅAcknowledge that people are joining the plan at later ages than in the past and 

ǿƻƴΩǘ ōŜƴŜŦƛǘ όōǳǘ Ǉŀȅ ŦƻǊύ ŜŀǊƭȅ ǊŜǘƛǊŜƳŜƴǘ ǎǳōǎƛŘƛŜǎ 
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REDUCTION FOR EARLY COMMENCEMENT ςNRA65

ÅCurrent

ÅProposed
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OMERS formula reduction

Actuarial reduction OMERS formula reduction

55 60 65

No impactImpact varying by age and service

Retirement age
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PRELIMINARY DECISION
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Provision Current Plan Draft Plan 

Non-full-time 

members

ÅOptional for non-full-time 

who work 700 hours or earn 

35% of YMPE (2 consecutive 

calendar years)

ÅMandatory

ÅMember opt out if earning 

less than 35% of YAMPE

NRA 60 for 

paramedics

ÅOptional for police and fire ÅOptional for police, fire 

and paramedics

Rationale:

ÅRecognizes emerging workforce trends and broader DB coverage 

ÅHelps to address Plan maturity (additional active membership) 

ÅNRA 60 for paramedics ensures equitable treatment of affected members
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PRELIMINARY DECISION
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Provision Current Plan Draft Plan 

Indexing ÅGuaranteed ÅConditional, subject to amended FMS

ÅProvided for until 2025

Rationale: 

ÅAddresses plan maturity / enhances risk management capacity

ÅProvides a lever to manage intergenerational equity

ÅTransition plan gives greater certainty for retirees in the short term
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CONDITIONAL INDEXING RESTORATION PLAN

> 110%

100% 
to 

110%

Surplus 
management

Reserve
management

Deficit
management

Å Granting of conditional indexing subject to FMS

Å At 105%, restoration of conditional indexing prospectively 
would begin to a level not to jeopardize sustainability

Å No reduction of contribution rates, unless indexing has been 
restored prospectively to 100% of CPI

Å Restoration of conditional benefits retrospectively to a level 
ǘƘŀǘ ŘƻŜǎƴΩǘ Ǉǳǘ tƭŀƴ ǳƴŘŜǊ ммл҈

Å wŜŘǳŎŜ ŎƻƴǘǊƛōǳǘƛƻƴ ǊŀǘŜǎ ǘƻ ŀ ƭŜǾŜƭ ǘƘŀǘ ŘƻŜǎƴΩǘ Ǉǳǘ tƭŀƴ 
under 110%

< 100%

The SC agrees to provide 100% indexing from Jan. 1, 2021 to Jan. 1, 2025 as per the current inflation provisions
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Next steps: 
Stakeholder outreach



NEXT STEPS
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1. Communication and Engagement ς
June to October
Å Forums: Sponsor, stakeholder, employer, union
Å Additional information provided (e.g., web)
Å Member outreach and focus groups
Å Other

2. Final decision ςNovember

3. Implementation ςNovember 2018 to 2021 
(or later)

Clarity and 
Transparency



MEMBER COMMUNICATIONS IN JUNE

Other communications:
Å Sponsor and stakeholder update emails
Å Invitations to sponsor and stakeholder forums
Å Employer and union emails
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UPDATED WEBSITE AND STATISTICS

Month Number of users Page views

March 462 (New: 410) 1,661

April 1,021 (New:966) 3,133

May 1,244 (New: 1,149) 4,355

June 19,426 (New: 18,885) 52,611
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