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AGENDA OMERS ' £,

A Welcome and introduction
A June decisions (potential Plan changes)
A Communication and outreach

A Open discussion
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' THE PURPOSE OF THE SPONSORS CORPORATIMERE .

Ad9 ail of A& KBERSIAREBIIhE Sp&nsors
Corporation (SC) works closely and collaboratively with the
OMERS Administration Corporation to represent the interests of
sponsors, stakeholders, members and beneficiaries of the OMER:
t SYyaarzy tf€l yaods

Adh dzNJ 2 S NNA RA Y 3 cthm@biofarmedS A &
decisionmaking and leading governance practicaglat the
OMERS Pension Plans remafiiordable, meaningful and
sustainabldh y G2 Rl @ Q34 @XY LIASH 3 yWwR NI |
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' REMINDER WHY THE REVIEW? OMERS &5

AWe have still not recovered fully from the 2008 market crash
ACdzy RSR &0l Gdza aAyTFEFGSReé o0& 2dzNJ OdzN
ANegative cash flows and a challenging market

A2S TNBE FIFLOAY3I aAIYATFAOLIYU KSI RS,
AMaturity, longevity, membership trends, economics, enhanced CPP

ASponsors requested a broader review as part of theéddhsultation

ALimited tolerance for contribution increases (member & employer)
AEnhancements to CPP benefit will increase retirement costs

AWe are late to the game (many plans have made strategic choices)
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RECENT IMPROVEMENN CONTEXT

Per Side Contribution Rates and Funded Status
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. A MORE CONSERVATIVE APPROACH OMERS &5

A Developed by independent actuaries and validated by OAC management

2017
As the discount The normal
rate drops 6.0% 17.4% cost increases
2050

A In 30 years, we expect the total contribution rate to exceed current maximums

Comprehensive Plan Review 6



' COMPREHENSIVE PLAN REVIEW

Primary objective

AEnsure that the Plan
remainssustainable
over the next 20, 50,
and even 100 years

OMERS

5STAYAY 3 a&a dza Guiding principles

A Consistently delivet
through bothfavourable
and adverse
circumstancesg an
appropriate range of
benefits within an
acceptable range of costs
and across generations

A=

ASecure
ARelevant
A Affordable
AEquitable
ASimple

Sponsors
Corporation

e €
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' A FULL RANGE OF OPTIONS OMERS 2255,
Service Postretirement
cap benefits indexing
Other Bridge
considerations benefit
Non-full-time . Accrual
participation rate
Pension s NRA 60 for
formula : paramedics
CPP Early Normal
Integration retirement retirement
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. A NARROWED FOCUS
Service Survivor Postretirement
cap benefits indexing
Other Bridge
considerations e benefit
Non-full-time Accrual
participation ® | rate
Pension s NRA 60 for
formula i paramedics
CPP Early Normal
Integration retirement retirement
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Preliminar
Decisionsg‘

O M E RS gg?g;giion




. A BALANCED APPROACH

ACPP Integration
APlan contributions
AService cap

ANonfull-time members A Conditional indexing
ANRA 60 for paramedic AEarly retirement

walg
\\\\\ “/’/
> B ?
. = -~ -~
- i .
— / J ! \ -
( t\

N——

Comprehensive Plan Review

11



' THE UPSHQIPRELIMINARY BOARD DECISION oMERs .

ASignificantly improves plan sustainability

AReflects the introduction of enhanced CP&ddresses affordability
ATakes steps to address longevity

AProvides meaningful DB coverage to more people

AOptions for consultation; not an agreement in principle
AChanges, if any, will have no impact on current retirees

ABenefits earned prior to the effective date are preserved
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ACombined OMERS and CPP pension will be improved significantly
AParticularly for lowepaid workers

AAccess taunreducedearly retirement delayed by 5 years
ABroader access to DB (mandatory Hafl-time coverage)
AParamedics can access NRA 60 benefits

Alndexing of pensions at risk
ABut, future members exposed to less risk

A more sustainable pension plan

S

' MEMBER BENEFIT IMPACTS OMERS &

tion
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' PRELIMINARY DECISION OMERS ' £,

Provision Current Plan Draft Plan

Accrual rate A 1.325% / 2% integrated with A 1.325% / 2% integrated
SINRaE alEAYd 6AGK ySg . SINQa
Earnings (YMPE) Maximum Pensionable
Earnings (YAMPE)
Contributions A Integrated with current YMP A Integrated with new YAMP

Service limit A 35 years A None

Rationale:
ARecognizes the enhanced CPP, both benefits and costs
A Allow members to accrue a larger, but delayed pension
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GROSS REPLACEMENT RANEI . UDING CPP OMERS 5%

Gross Replacement Rates - NEW OMERS/CPP

100% 35 years service AOMERS and CPP yield
90% a replacement rate of:
80%

A Currently: 70%

70% A Proposed: 80% to 74%
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MEMBER IMPACT OMERS &5

Gross Replacement Rates - NEW OMERS/CPP

35 years service

90%

A Many OMERS members

80%

70%

significant positive

60%

55% - t
Impac
530,000 550,000 570,000 590,000 $110,000 $130,000 $150,000

40,000 Headcount at earnings level

30,000

20,000

Headcount

10,000

$30,000 $50,000 $70,000 $90,000 $110,000 $130,000 $150,000
Earnings
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' PRELIMINARY DECISION OMERS

Current Plan Draft Plan

Early retirement A 30 years of service or 9(A 30 years of service or 90 (85)
(85) points points plus age 60 (55)
A Age/ points based on A Age/points based on
St ATAOGE SE A8NPY ORNM O dzi 2 NB €
A 5% reduction per year o A Actuarial equivalent to NRA
point prior to above
Rationale:
A Partially reflect the impact of longer lifespans and enhanced vitality

Sponsors
Corporation

a s

AAcknowledge that people are joining the plan at later ages than in the past and

g2y Q0 O0SYSTAU o60dzi LI & F2NL SI NI e

NE (
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. REDUCTION FOR EARLY COMMENCENME™MIGS  OMERS &

ACurrent OMERS formula reduction

AProposed Actuarial reduction OMERS formula reduction

[ [

Impact varying by age and service No impact

55 60 65
Retirement age
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' PRELIMINARY DECISION OMERS &5

Current Plan Draft Plan

Non-full-time A Optional for noafull-time A Mandatory

members who work 700 hours or earr A Member opt out if earning
35% of YMPE (2 consecutih less than 35% of YAMPE
calendar years)

NRA 60 for A Optional for police and fire A Optional for police, fire
paramedics and paramedics
Rationale:

ARecognizes emerging workforce trends and broader DB coverage
AHelps to address Plan maturity (additional active membership)
ANRA 60 for paramedics ensures equitable treatment of affected members

Comprehensive Plan Review 19



' PRELIMINARY DECISION OMERS ' £,

Current Plan Draft Plan

Indexing A Guaranteed A Conditional subject to amended FMS
A Provided for until 2025

Rationale:

AAddresses plan maturity / enhances risk management capacity
AProvides a lever to manage intergenerational equity

ATransition plan gives greater certainty for retirees in the short term

Comprehensive Plan Review
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CONDITIONAL INDEXING RESTORATION PLAN OMERS | &5

A Restoration of conditional benefits retrospectively to a level
GKIFIG R2SayQd Lizi tfly dzy RSN m

Surplus A wSRdz0S O2yiNROGdziAZzY NI (GSa (2
management under 110%
A At 105%, restoration of conditional indexing prospectively
Reserve would begin to a level not to jeopardize sustainability
management A No reduction of contribution rates, unless indexing has been
restored prospectively to 100% of CPI
Deficit A Granting of conditional indexing subject to FMS

management |5 US4

The SC agrees to provide 100% indexing from Jan. 1, 2021 to Jan. 1, 2025 as per the current inflation pro
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Next steps‘
Stakeholder outreac
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' NEXT STEPS OMERS ' &,

1. Communication and Engagement
June to October

A Forums: Sponsor, stakeholder, employer, union

Clarity and A Additional information provided (e.g., web)
Transparency ﬁ g/ltehn;Per outreach and focus groups

2. Final decisiotr November

3. Implementation¢ November 2018 to 2021
(or later)
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MEMBER COMMUNICATIONS IN JUNE OMERS &5

Corporation

OMERS | 2%

SPECIAL BULLETIN

sustainable | meaningful | affordable

In the last Member News, we infroduced the Comprehensive Flan Review. This special|
provides important information and updates about the Review — including some key quel
answers.

Protecting your pension
Understanding the Comprehensive Plan Revie

QOMERS delivered strong results in 2017 Despite {
positive results, the Plan remains underfunded

Like most major defined benefit (DB) pension plan:
world, OMERS also faces a number of realities tha
continue to impact the Plan’s financial health over
50 and even 100 years. Left unchecked, the cost
expected to rise steadily over time — substantially
scenarios. These are costs that are shouldered by

and employers through annual contributions. PrOteCting yOUl' penSion
Understanding the Comprehensive Plan Review

Learn more

OMERS delivered strong results in 2017. Despite the recent positive results, the Plan remal

underfunded.

Like most major defined benefit (DB) pension plans around the world, OMERS also faces a number of
Keep an eye out for another special bulletin in July to announce any proposed Plan chal realities that will continue to impact the Plan’s financial health over the next 20, 50 and even 100 year
result of the June SC Board meeting. You can also continue to visit the Sponsors Corpo Left unchecked, the cost of the Plan is expected to rise steadily over time - substantially under some
website (omerssc.com) for additional information and updates scenarios. These are costs that are shouldered by members and employers through annual contributiq

Given this financial outlook, we have an important opportunity (and obligation) to assess the OMERS
and ensure that it remains sustainable, meaningful and affordable for generations to come.

With the future firmly in mind, the Sponsors Cor ion (SC) Board — comprised of equal numbers of|
Straight talk ployer and member repi ives — voted i ly late last year to conduct the Comprehen|
Plan Review. This Review will help us consider the Plan’s long-term financial health, and assess what
Answering your key questions members really want and need from the OMERS Plan.
The Comprehensive Plan Review has been undeny Up ing and Itati
past six months, and has included direct consultati i i ‘ i
sponsors and other stakeholders. As part of the pl Over thg next lgw monlhs, we will be reaching out ina variety of ways, including written updates,. foci
process, the intent is to engage directly with empl groups, interactive meetings and webcasts. The goal is to keep you informed on the Comprehensive H
e . Review and to gather your valuable feedback.
and members before determining what, if any, cha
either necessary or advisable. As a starting point, In the meantime, we ask that you read this bulletin carefully. It provides some key questions and answ|
some key questions that members have bsen aski about the Review and tells you where you can find additional information. You can expect to hear mo|

about the Comprehensive Plan Review in the coming months.
Learn more

Keep an eye out for another special bulletin in July to announce any proposed Plan changes|

Web Version

OMERS &5

A message from Paul Harrietha, CEQ

Important — This message from the OMERS Sponsors Corporation provides you with information on
the Comprehensive Plan Review.

Protecting your pension

Understanding the Comprehensive Plan Review

At OMERS, we understand the importance of a secure retirement income. Qur sole purpose is to
provide secure pensions to almost 500,000 active and retired members in Ontario. That's something

we take very seriously — and do with considerable pride.

That is why the Board of OMERS Sponsors Corporation (SC) elected unanimously late last year to
conduct a Comprehensive Plan Review. The goal of the Review is simply to!

assess the Plan’s,

identify which

Other communications:
s A Sponsor and stakeholder update emails

indexing when th|

e A Invitations to sponsor and stakeholder forum

Again, any chal

seme® A Employer and union emails

indexing under

\We assure you tha
be posted after the June B "
discussions with sponsors and stakeholders (including members). As always, any proposed changes
must be approved by a 2/3rd majority vote of SC Board members

d ges oy oo oventoer, 10 9

If you would like to learn more about the Comprehensive Plan Review, we invite you to visit the
Sponsers Corporation website (omerssc.com)

Sincerely,

Paul Harrietha
CEO, OMERS Sponsors Corporation

as a result of the June SC Board meeting. You can also continue to visit the Sponsors
Corporation website (www.omerssc.com) for additional information and updates.

Comprehensive Plan Review
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' UPDATED WEBSI

E AND STATISTICS OMERS ' £,
March 462 (New: 410) 1,661
April 1,021 (New966) 3,133
May 1,244 (New: 1,149) 4,355

June 19,426 (New: 18,885
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